


























Employment Range - All Industries

1 - 24 Employees

m 60.8% offer a benefit package in addition to wage
compensation

Insurance:

m  Employers were asked what percent of total payroll
is applied toward providing health/medical
insurance

= Average is 9.9%
= 26.5% plan to increase employee’s
contribution in the next year by 4.5%
m 8.5% offer health/medical insurance to retired
employees
Percent of Employers
Offering Insurance Options

Fringe Benefit i

Employees
Medical 47.6%
Prescription Drugs 36.9%
Life Insurance 30.1%
Dental Coverage 20.4%
Long-Term Disability 15.5%
Short-Term Disability 14.6%
AD&D 9.7%
Vision Insurance 5.8%

Paid Leave:

Percent of Employers
Offering Paid Leave

Paid-Time-
Off (PTO)

Personal
Days

Sick Leave

Vacation
Leave

Holiday
Leave

Additional Benefit Offerings:
Percent of Employers
Offering Additional Benefits

[
Fringe Benefit o0 (SN (0

Employees
Retirement 40.8%
Flex Spending Accounts 17.5%
Tuition Assistance 15.5%
Employee Assistance Program 3.9%
Hiring Bonuses 2.9%
Shift Differential 2.9%
Adoption Assistance 1.0%
Child Care 1.0%

25 - 49 Employees

m 83.3% offer a benefit package in addition to
wage compensation

Insurance:

m  Employers were asked what percent of total
payroll is applied toward providing health/
medical insurance

= Average is 8.3%

= None of the employers in the area plan
to increase employee’s contribution in
the next year

m 14.3% offer health/medical insurance to retired
employees
Percent of Employers
Offering Insurance Options
0,
Fringe Benefit 0\ LR
Employees
Medical 75.0%
Prescription Drugs 66.7%
Life Insurance 54.2%
Dental Coverage 45.8%
Long-Term Disability 37.5%
Short-Term Disability 37.5%
AD&D 25.0%
Vision Insurance 20.8%
Paid Leave:

Percent of Employers
Offering Paid Leave

Vacation
Leave

Holiday
Leave

Paid-Time-
Off (PTO)

Personal
Days

Sick Leave

Additional Benefit Offerings:
Percent of Employers
Offering Additional Benefits

0,
Fringe Benefit o Ol e

Employees
Retirement 75.0%
Flex Spending Accounts 54.2%
Tuition Assistance 37.5%
Employee Assistance Program 12.5%
Fitness Club Membership 12.5%
Shift Differential 12.5%
Hiring Bonuses 4.2%
Child Care 4.2%




50 - 99 Employees

m  92.9% offer a benefit package in addition to wage
compensation

Insurance:

m  Employers were asked what percent of total payroll
is applied toward providing health/medical
insurance

= Averageis 11.1%
*  9.1% plan to increase employee’s
contribution in the next year by 5.0%

m 30.8% offer health/medical insurance to retired

employees

Percent of Employers
Offering Insurance Options

Fringe Benefit 20T (0

Employees
Medical 85.7%
Prescription Drugs 64.3%
Life Insurance 64.3%
Dental Coverage 50.0%
Long-Term Disability 35.7%
AD&D 21.4%
Short-Term Disability 7.1%
Vision Insurance 7.1%

Paid Leave:
Percent of Employers
Offering Paid Leave

Paid-Time-
Off (PTO)

Personal
Days

Sick Leave

Vacation
Leave

Holiday
Leave

Additional Benefit Offerings:
Percent of Employers
Offering Additional Benefits

Fringe Benefit 20 @IERe YD

Employees
Retirement 85.7%
Flex Spending Accounts 64.3%
Shift Differential 42.9%
Tuition Assistance 28.6%
Hiring Bonuses 28.6%
Employee Assistance Program 21.4%
Fitness Club Membership 14.3%
Child Care 71%

100 + Employees

m All employers in the area offer a benefit package
in addition to wage compensation

Insurance:

m  Employers were asked what percent of total
payroll is applied toward providing health/medical
insurance

= Average is 11.4%
* 46.2% plan to increase employee’s
contribution in the next year by 20.8%

m 29.4% offer health/medical insurance to retired

employees

Percent of Employers
Offering Insurance Options

Fringe Benefit LR R

Employees
Medical 100%
Life Insurance 78.9%
Prescription Drugs 78.9%
Dental Coverage 73.7%
AD&D 57.9%
Long-Term Disability 42.1%
Short-Term Disability 42.1%
Vision Insurance 15.8%

Paid Leave:
Percent of Employers
Offering Paid Leave

Paid-Time-
Off (PTO)

Personal
Days

Sick Leave

Vacation
Leave

Holiday
Leave

Additional Benefit Offerings:
Percent of Employers
Offering Additional Benefits

Fringe Benefit 20 UEITEE

Employees
Retirement 94.7%
Flex Spending Accounts 89.5%
Tuition Assistance 73.7%
Shift Differential 68.4%
Employee Assistance Program 57.9%
Fitness Club Membership 26.3%
Hiring Bonuses 26.3%
Adoption Assistance 10.5%
Child Care 10.5%
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Contact Information:

IOWA LAKES CORRIDOR OF OPPORTUNITY

1900 Grand Avenue North, Ste. B-2
Spencer, |IA 51301
PH: 712-264-3474
FX: 712-580-3472

www.lakescorridor.com

This information is analyzed and compiled by the
lowa Workforce Development
Strategic Workforce Initiatives Unit
430 E. Grand Avenue
Des Moines, lowa 50309
(515) 281-7307
www.iowaworkforce.org



